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FOUR COUNTY MENTAL HEALTH CENTER, INC. 
JOB DESCRIPTION 

NON-EXEMPT  
 

TITLE OF POSITION: CDS Co-Responder 

SUPERVISOR: Assistant Clinical Director 

WORK SCHEDULE:       
 

QUALIFICATIONS:  
 Bachelor’s Degree or equivalent combination of education and experience in the Human Services field, 

knowledge of law enforcement practices preferred 
 Possess demonstrated interpersonal skills; ability to work with the severely and persistently mentally ill 

population; ability to work with individuals with legal involvement or past criminal history; and ability 
to react effectively in a wide variety of human service situations 

 Completion of required trainings upon hire 
 Practice from a strength’s base philosophy; working independently and as a productive member of a 

team, to develop a therapeutic rapport with diverse individuals 
 Dependable vehicle, valid driver’s license, and compliance with agency’s liability carrier’s requirements  
 Communicate positive and effectively with others 
 Effective utilization of basic office technology 
 Basic proficiency in math and knowledge of Microsoft Word, Excel, and Video conferencing software 
 Ability to obtain clearance on any background checks required of partnering agencies 

 

GENERAL RESPONSIBILITIES: This position will be embedded within a law enforcement agency. 
Co-Responders will be expected to respond within the community to calls received by the assigned 
law enforcement agency when behavioral health conditions are known or suspected as a part of 
their CIT (Community Intervention Team) response. Co-Responders will need to comply with the 
training and expectations provided by the collaborating department. Co-Responders will support 
the behavioral health needs of individuals to increase services and supports available to decrease 
the need for incarcerations or hospitalizations that can be diverted.  
 

ESSENTIAL JOB FUNCTIONS INCLUDE: 
1. Engage individuals with SMI/SUD/COD/SED in the community who have interaction with law enforce-

ment entities. 
2. Provide stabilization support and engage CDS team as appropriate to deescalate situations and 

decrease need for incarcerations or hospitalizations when possible.  
3. Provide outreach and follow-up with individuals, engaging them in behavioral health services whenever 

possible, including obtaining the necessary consents for treatment, agreement to NOMS collection, and 
any confidentiality releases necessary for the participation in services.  

4. Collaborate with CIT and FCMHC treatment teams to address the needs of identified individuals. 
Provide case management, care coordination, and resource acquisition. 

5. Provide outreach to individuals deemed at high-risk of incarceration or hospitalization to engage them 
in appropriate behavioral health treatment and assist with stabilizing factors such as housing, employ-
ment, and other community resources to encourage independent living and reduced risk of incarcera-
tion or hospitalizations. Work collaboratively with CDS staff to address these needs.  

6. Utilize sound judgment in crisis, ongoing treatment and in all facets of the job is evident. Ethical 
boundaries and confidentiality are respected at all times. 
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7. Positive working relationships with all resources within and outside of the agency will be developed and 
maintained. Active and timely participation in all administrative and treatment staffing is consistent. 

8. Provide timely and accurate documentation of services and outreach efforts.  
 

OTHER JOB FUNCTIONS:  Other duties as assigned by the Project Director or supervisory staff. 


